Rover Implementation
ﬁ e Team mlua

Application form SSQUIS

Name: Crew :

State: District:

Phone:

Gender;: MO FO Email:

Address:

Suburb/ City : Postcode :

Please tick (M) or cross ()

[0 Have you read the findings and recommendations from the Rover Review?

[0 Have you read and understood the position description attached to this application?
[0 Are you aware of the time commitments needed to fulfil a position on this team?

[0 Are you prepared to work as a team as well on individual projects?

[0 Do you have any restrictions stopping you from partaking in interstate meetings?

Previous Rover experience

Position Held

Why would you like to be on the Rover Review Implementation team?

Recommendations

Branch Rover Council/ Executive Chairman

Signature

Branch Commissioner/ Advisor

Signature

For more information email the NRC Chairman- nrcchair@scouts.com.au



mailto:nrcchair@scouts.com.au

POSITION DESCRIPTION ROVER REVIEW IMPLEMENTATION TEAM

Role title: Member — Rover Review Implementation Team

Tenure: 18 months from March, 2012

Primary Purpose: As a member of the Implementation team,

1. Ensure all tools, programs, guidelines, publications and other
resources listed in the implementation recommendations have been
2. Developed and meet the expectations of both NRC and NOC.
Develop the implementation plan and tools to successfully embed all
review outcomes across Australia.

Reports to: Adviser, National Rover Council

Main Liaisons with: e Adviser

e Implementation team

Functions:
1. Meet as a member of the implementation team.
2. Collaboratively ensure that all review requirements are developed to meet the approval of both
NRC and NOC. This will include;
a. Attending weekend meetings at the Scouts Australia office, Chatswood NSW
b. Researching key requirements to develop the policies and procedures of each
recommendation
c. Developing recommendations, guidelines and documents between meetings
d. Reviewing current documents
e. Working with other Rovers and leaders to get feedback and to validate work
3. Develop a plan, tools and documents to support the implementation of all recommendations to
all Rovers across Australia and other relevant leaders.

Skills Required:

Commitment to the Aims and Principles of Scouting.
Good knowledge of the Rover Scout section and its policies and procedures.
Understanding of the needs and desires of the Rover Scout age group.
High level organisational skills.
Effective oral, written and digital communication skills.
Ability to work both independently, in isolation and as a part of a team.
. Ability to achieve tasks within a set time frame.
Other requirements:

1. Time to both attend meetings and to complete the required work in between meetings.
2. Either currently a Rover Scout or a recently booted Rover Scout or advisor.

APPLICATIONS

All applicants should send an email containing the attached form filled out to his/her Branch Rover Council
Chairman by FRIDAY 10" FEBRURAY 2012.

Please ensure that all parts of the form are filled out correctly and honestly

Applications will be endorsed and prioritised by the BRC Chairman & Branch Commissioner/ Advisor and
then all applicants forwarded to the NRC Chairman (nrcchair@scouts.com.au ) by FRIDAY 17" FEBRUARY
2012.

With the NRC Chair, NRC Adviser and the NCYP will select the best balance of recommended candidates to
ensure the following;

Ability to fulfil the role and responsibilities of the position

Recent knowledge and experience within the Rover Scout section

Representation of the different size, location and structure of branches

Gender representation

For more information email the NRC Chairman- nrcchair@scouts.com.au
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